


(C) Individual Teacher

Qualifying teachers within a school will receive pay for performance awards if:

e (C1) - FCAT Reading & Math: Ranking based on state VAM scores by region designation. (Top

15%)

e (- 1dof Courseresults: Ranking based on state Algebra | VAM by region designation. {Top
15%)

e (C3)-3"Grade: Local VAM based on 2™ grade SAT & 3" grade FCAT by region designation. (Top
15%)

e (C4)—Grades1& 2:Local VAM based on SAT by region designation. {Top 15%)
e (C5) - Advanced Placement/IB/AICE Exams (based on % passing (3 or better)): (Top 15%)
o Art
e English Language
e Foreign Language
e Science
e Sot IS
e Any additional areas with 10 or more teachers
e  (C6)— Florida Alternate Assessment: Learning gains for Reading and Math( based on district-
wide grouping)
e Reading Tor %
e Math ~Top 15%

Technical Notes:
To cu eaVAN d/orto be eligible under Avenue C, a teacher must ha 3 minimum of
students per grade level and/or test content.
Awards in Avenue C will carry a doubled share value.

(D) Superintendent’s Progressive Teacher Awards
Selected teachers will receive pay for performance awards if:

e (D1) —They are among the top 5 reading and top 5 math teachers within the  rion/design d
school group with the highest student learning outcomes over three years based on state FCAT
& Algebra | VAM.
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Rank 3 - $2,500

Rank 4 - 52,500

Rank 5 - $2,500
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The undersigned agree that the submitted 2011-2012 Performance Pay Plan proposal was
developed collaboratively by Miami-Dade County Public Schools administrators and
representatives from the United Teachers of Dade. The work completed by the joint M-
DCPS/UTD Performance Pay Committee is consistent with the requirements of the Race to the
Top Grant. Upon review and approval by tt Floric Dep: nent of _Jucation, the san
proposal will be implemented in its entirety.
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